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The radical imagination. It is the courage and
the intelligence to recognize that the world can
and should be changed. The radical
imagination is not just about dreaming of
different futures. It’s about bringing those
possibilities back from the future to work on
the present, to inspire action and new forms of
solidarity today.

Khasnabish Max Haiven, Alex, and Max Haiven. “Why Social Movements Need the Radical Imagination.” OpenDemocracy, 22 July 2014,
www.opendemocracy.net/en/transformation/why-social-movements-need-radical-imagination/.



http://www.opendemocracy.net/en/transformation/why-social-movements-need-radical-imagination/




36,087 population
Per capita income is $40,000
1in 4 children are food insecure
Black community is disproportionally effected
People with disabilities make up 17% of the community



What is complex is fundamentally emergent and built on relationship.

Westley, Frances, Michael Q. Patton, and Brenda Zimmerman. Getting to Maybe: How the World Is Changed. Toronto: Random House Canada, 2006. Print.



Left. Community Voices tenants. Right Photo by Jess Lamar Reece Holler for the Marion Voices oral history project






We weren’t trained to admit we don’t
know. Most of us were taught to sound
certain and confident, to state our

d opinion as if it were true. We haven’t
been rewarded for being confused. Or
for asking more questions rather than
giving quick answers. We've also spent
many years listening to others mainly to
determine whether we agree with them
or not. We don’t have time or interest to
sit and listen to those who think
differently than we do.

Turning to One Another
Margaret Wheatley

Hemphill, Prentis. “Letting Go of Innocence.” Healing Justice., 12 July 2019, https://prentishemphill. com/blog/2019///5/letting-go-of-innocence/.



http://www.opendemocracy.net/en/transformation/why-social-movements-need-radical-imagination/

What changes us from operating

from a deficiency perspective is:

* making amends

* incorporating another’s reality into
our own

* knowing ourselves

* interrupting our unconscious and
violent flailing

Hemphill, Prentis. “Letting Go of Innocence.” Healing Justice., 12 July 2019, https://prentishemphill.com/blog/2019/7/5/1etting-go-of-innocence/.

Patton Davis, L., & Museus, S. D. (2019, July 26). Identifying and Disrupting Deficit Thinking. Retrieved from https://medium.com/national-center-for-institutional-
diversity/identifying-and-disrupting-deficit-thinking-cbc6da326995

Ladson Billings, G. (2014). The big lies of school reform. finding better solutions for the future of public education. London: Routledge.


http://www.opendemocracy.net/en/transformation/why-social-movements-need-radical-imagination/
https://medium.com/national-center-for-institutional-diversity/identifying-and-disrupting-deficit-thinking-cbc6da326995




Q Connection @ Clarity @ Consent @ Compensation

Gherman, Whitney & Jackson, Johnnie. (2019, July 9). The 4C’s of Ethical Community Partnerships. CoffmanCMU / Getty Images/iStockphoto



In the chat, how do you connect
with community members?

Take 15-30 seconds

Q Connection @ Clarity @ Consent @ Compensation






In the chat, how do you clarify
with community members?

Clarity of information, roles, decision-making, etc.

Take 15-30 seconds
Q Connection @ Clarity @ Consent @ Compensation









In the chat, how do you request or
receive consent from community

members?

Take 15-30 seconds
Q Connection @ Clarity @ Consent @ Compensation



Producer/Co-producer —
“What can you
contribute?”

Advisor — “What do you
need and how would
you like it delivered?”

Client/Recipient of
service- “We know
what you need.”




In the chat, how do you
compensate community

members?

Take 15-30 seconds
Q Connection @ Clarity @ Consent @ Compensation
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Our vision is that Ohioans have the knowledge and resources they need to
actively engage in creating conditions in which they thrive.




Small
steps

* Be wrong

* Examine past/present/future

* Assess implicit bias

* Attend anti-racism trainings

* Study community organizing principles
* Take someone to lunch

* Support existing events

* Show up w/o being the expert

* Ask for help from others

* Apply who you are to the work



Q&A
Dialogue



I was never working for an organization, I
have always tried to work for a cause, and
the cause to me is bigger than any
organization. Bigger than any group of
people, and it is the cause of humanity.
The cause is the cause that brings us
together, the drive of the human spirit for
freedom.
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